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Introduction

The Code of Ethics provides guidelines, values, and binding rules for responsible
and professional conduct of an organization and/or its members. It is intended
to serve as a kind of “moral compass,” with the aim of establishing public trust,
preventing conflicts of interest, and ensuring fair and transparent action.

The Code of Ethics aids in the implementation of the Company’s values,
establishes a healthy organizational culture, and cultivates trust between
employees, management, and the public.

The Code of Ethics of Batsheva Dance Company (NPO) was written inspired by the
Code of Ethics of Bezalel Academy of Arts and Design.
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Introduction

Batsheva Dance Company is an established and leading contemporary dance troupe,
with a strong cultural presence in the Israeli cultural sphere and an outstanding
international reputation. The Company focuses on innovative contemporary
dancemaking, movement research, and education, and adheres to universal values of
honesty, justice, equality, and human dignity. It is dedicated to nurturing and cultivating
performing artists and active creators and to contributing to a vibrant and engaged
culture that promotes a just society. The Company will maintain the highest standards
for all of its professional conduct.

This Code of Ethics sets the boundaries of what is proper and improper, but it is not a
legal document. Its validity stems from the commitment of all Batsheva Dance Company
members, management, teams, and collaborators to artistic practices rooted in freedom
of thought and expression, and to proper ethical conduct. Therefore, the Code of Ethics
below will serve as a moral compass that guides all members of the Company — dancers,
choreographers, designers, technicians, managers, staff, and others — in their professional
and interpersonal conduct, out of a shared commitment to create a fair, respectful, and
safe work environment.

Batsheva Dance Company’s Values

Generosity — Intention and willingness to give, to share, and to
collaborate with and for others.

Passion — Acting from a place of joy and enthusiasm.

Excellence — An uncompromising pursuit of the highest standards.
Boldness — Constant reinvention, curiosity, and exploration.
openness — Mutual respect and strive to form dialogues based on
tolerance and attentiveness to others.

Contemporariness — Looking outwards to the social and artistic
spheres and expressing the transformations that take place in them.
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Freedom of Thought and Expression

The Company upholds full and unrestricted artistic freedom and is committed to
establishing an open, safe, inclusive, and fertile setting for creation and learning. The
Company'’s board is committed to protecting this right, refraining from interfering in
the Company’s artistic contents, and avoiding any restrictions on artistic freedom of

expression.

Nevertheless, the Company rejects works that explicitly call for violence, violation of
individual rights, racism, persecution, harassment, incitement, or threats.

The Company will respect the diversity of opinions among its members, avoid coercion or
discrimination on ideological grounds, and will not claim to represent all its employees
with one particular worldview.

Every Company member has the right to privately express his or her personal views on any
matter, and to engage in political, ideological, religious, or social activity, provided it is not
in the framework of their work. At the same time, members must refrain from harming,
defaming, inciting, or misusing freedom of speech for political or commercial propaganda
or religious/ideological preaching.

No member of Batsheva Dance Company may state that they represent the
Company or that their opinions reflect the organization’s stance.
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Prevention of Discrimination and
Equal Opportunities

In all of its activities, the Company is committed to maintaining human dignity,
equality, and prevention of discrimination, regardless of gender, faith, religion, social
or economic status, nationality, ethnicity, cultural background, sexual orientation,
physical or functional disability, appearance, age, political opinion, or civil status.

The Company will uphold the principles of equality and maintain clear and
transparent professional standards for the admission of dancers and students to its
educational programs. In hiring and recruiting dancers, staff, managers, and other
collaborators, the Company will prioritize professional rather than personal factors
and uphold the principles of conflict-of-interest prevention, transparency, fairness,

and equal opportunities.
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Work Environment and Labor Relations

Respectful and Safe Work Environment

The Ccompany is committed to maintaining a respectful and safe workplace, free from
harassment, bullying, exploitation, or humiliation of any kind. It will foster solidarity and mutual
support among its dancers and staff, and will denounce slander, gossip, idle talk, and the spread
of divisive or harmful information.

As a general rule, the Company members will refrain from personal relationships that could lead
to favoritism, discrimination, or the appearance of such. Any form of sexual, verbal, physical, or
psychological harassment is strictly prohibited, as is abuse of authority or influence in interactions

with employees, dancers, donors, or government relations.

This is in accordance with the Sexual Harassment Prevention Regulations, which is a mandatory
appendix to all employment agreements. Every member is protected under the Prevention of
Sexual Harassment Law and may contact the designated officer appointed by the Company. All
incidents or suspicions will be thoroughly investigated while maintaining the privacy of those

involved.

Employee Welfare

The Company will strive to maintain a balanced and supportive work environment to allow
employees work-life flexibility. It is committed to employing all its staff in keeping with legal
requirements, ensuring social rights, and safeguarding their financial wellbeing as resources allow.

The Company will take steps to prevent burnout and encourage professional training, studies, and

skill development to enrich employees and promote personal and professional growth.

Dancer Welfare

The Company is committed to providing its dancers with a professional, supportive, safe, respectful,
and empowering environment conducive to their professional and personal development. It will
continuously strive to promote their physical, mental, and financial wellbeing, nurturing them as

performers, dancemakers, and teachers.
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Collaborations, Community Relations,
and External Engagements

Given its prominence in the local and international dance scene, the Company will seek
to cultivate dynamic collaborations with creatives across disciplines, with dance and
cultural institutions, social and community organizations, non-profits, and commercial
organizations.

The Company will foster civic and social awareness among its members and is committed
to reaching as wide an audience as possible across Israel.

As Israel’s largest dance company, it attaches great importance to its active involvement
in the local dance community. It will promote research and historical perspective, advance
policy and strategy initiatives, share its professional expertise, and lead and participate in
activities that encourage the growth and flourishing of the field.

Donations and Financial Grants

The Ccompany will actively and proactively cultivate a supportive community of donors
and foundations in Israel and abroad.

It will respect donor wishes regarding the use of funds but will not accept demands or
conditions that are unreasonable or in contradiction to the Code of Ethics.

The Company is committed to transparent use of donations and will regularly report to its
donor community on activities and beneficiaries of the funds.

No collaborations, donations, or grants will be accepted from political parties. Likewise, the
Company will not accept donations or collaborations from individuals or entities proven to
have engaged in criminal activity or violations of human or civil rights.



